Y e

CORNERRBROOK CAREER OPPORTUNITY

Temporary six-months with possibility of extension

Position Title: Director of Engineering, Development & Operational Services
Competition Number: 2026-23

Department: Engineering, Development & Operational Services (EDOS)
Salary: $110,822.31 - $147,763.08

Closing Date: This position will remain open until it is filled

The City of Corner Brook is a progressive, modern organization with approximately 300 employees divided
amongst four main departments (Finance & Administration, Engineering, Development & Operational
Services, Protective Services and Recreation & Tourism Services). Located on the West Coast of the
province of Newfoundland & Labrador, Corner Brook is the largest urban centre outside of the Avalon
Peninsula.

The City of Corner Brook is presently accepting applications for the position of Director of Engineering,
Development & Operational Services (EDOS). This position is a six-month temporary position with the
possibility of extension. As a member of the senior management team, the Director of EDOS reports to
the City Manager and is responsible for oversight of the EDOS department. The Director is responsible
for overseeing infrastructure maintenance, snow clearing, water and wastewater, engineering, and
development and planning services.

The incumbent must have a solid understanding of developing, overseeing, and managing a budget as
well as managing both unionized and nonunionized staff.

The Director of EDOS is responsible for providing knowledgeable, effective leadership across all City
delivered infrastructure and operational services. This includes oversight of engineering functions, public
works operations, water and wastewater treatment and distribution/collection systems, municipal
development standards and permitting processes, snow clearing operations, and the planning and
delivery of construction projects. The Director ensures that staff are supported, service levels are
maintained, and operational challenges are addressed promptly and professionally to meet the needs of
residents and the organization.

The successful candidate will liaise with multiple levels of government, community members, and other
stakeholders regarding the delivery of operational activities.

This position requires strong people management and human resource management skills. The Director
will ensure employees are recruited, trained, and appraised and that all human resource management
issues and concerns are addressed in a timely and procedurally correct manner.

To be successful in this role the applicant should have a combination of the below:

e 10 years of progressively advancing management experience, preferably in a complex multi-
disciplined environment

o A Professional Engineer with a license to practice in NL

e Exceptional conflict management, negotiation, decision making, analytical, and leaderships skills

e A solid understanding of Human Resources and Finance
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e Experience with Project Management

e A sound understanding of key legislative and regulatory requirements that apply to the
Department of EDOS (municipal, provincial, and federal) and be able to ensure all legal and
regulatory requirements are met

e Ability to work irregular hours and travel as required.

The City of Corner Brook will provide support throughout the recruitment process for applicants with
disabilities, including accommodation that considers an applicant’s accessibility needs. Candidates are
encouraged to discuss specific needs with the City’s Human Resources division, by emailing
hr@cornerbrook.com

The City of Corner Brook thanks all applicants for their interest; however, only those selected for an
interview will be contacted.

Please submit résumés, giving complete details of qualifications, and stating competition number to the
Human Resources Office via e-mail careers@cornerbrook.com
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